POSITION DESCRIPTION
PROGRAM OFFICER: OCEANS AND SEAFOOD MARKETS INITIATIVE
THE GORDON AND BETTY MOORE FOUNDATION
Palo Alto, CA – July 25, 2017
The Position
The Gordon and Betty Moore Foundation is seeking a market savvy professional with expertise
and experience in environmental conservation, aquaculture, corporate sustainability, and/or
philanthropy to lead the Oceans and Seafood Market Initiative (OSMI), which is part of the
Foundation’s larger Conservation and Financial Markets Initiative. The Program Officer will lead
the implementation of the strategic plan for the Initiative in close partnership with the
sustainable finance team.
In addition to content expertise focused on the oceans and seafood markets, the ideal
candidate should have relevant hands-on experience in using corporate engagement, market
incentives, and other related approaches to drive progress on environmental sustainability and
conservation. Experience with creating change through philanthropy, while not required, is a
significant plus.
The position reports in to the Director of the Conservation and Markets Initiatives and is based
at foundation headquarters in Palo Alto, CA.
The Oceans and Seafood Markets Initiative
The Oceans and Seafood Markets Initiative (OSMI) is part of the Conservation and Markets
Initiatives (CMI) portfolio, which, in addition includes the Forests and Agricultural Markets and
the Conservation and Financial Markets Initiatives. Together, these three initiatives work
towards the goal of decoupling food production from ecosystem degradation by using market
incentives to change how food commodities are produced and sourced in order to eliminate
practices like deforestation and overfishing from global supply chains. The CMIs are
implemented via partnerships with NGOs with a track record of working successfully with the
private sector. Launched in 2016, CMI is underpinned by a grant volume of about $200 million
over five years. It maintains an annual operating budget of approximately $2 million.
The Oceans and Seafood Markets Initiative is specifically geared at protecting marine and
coastal ecosystems by supporting the implementation of sustainable seafood commitments of
companies which account for the majority of top-traded seafood (both wild caught and farmed)
through tools for better decision making and traceability. The initiative also supports improved

risk assessment and new market-based mechanism to channel greater amounts of capital
toward sustainable seafood production.
For more information please visit: Ocean and Seafood Markets Initiative.
Responsibilities
Specific responsibilities include:
§
§

§
§
§
§
§

Grantee Relationship Management. Manage the relationships with the key grantees who
anchor the collaboration at the core of the Seafood Initiative.
Grantmaking Investments. Adaptively manage the existing grant portfolio, identify and
assess new investment opportunities that emerge, and continuously monitor progress
towards the Initiative’s targeted outcome.
Evaluation. Support the development and implementation of an effective monitoring and
evaluation plan.
External Relationship Management. Manage external relationships with a broader group of
grantees and other key partners in support of Initiative goals.
Thought Leadership. Represent the work of the Initiative externally and help build the
Foundation’s thought leadership in the seafood space and around emerging trends.
Convening, Facilitating, Networking. Carry out activities beyond grantmaking to help drive
change in the Initiative’s problem space (e.g., convening, facilitating, networking).
Team Collaboration. Be an effective contributor on a variety of Program- and Foundationwide issues beyond the Initiative as required.

Qualifications
Experience and Education
§

§

§

Advanced degree or equivalent plus 10+ years of relevant experience related to
environmental conservation, food issues, corporate sustainability, and/or philanthropy;
experience in the Seafood industry a plus.
Hands on experience in using corporate engagement, market incentives, and other related
approaches to drive progress on environmental sustainability and conservation. Experience
with creating change through philanthropy, while not a requirement, is a significant plus.
Demonstrated track-record of success in managing complex, multi-year projects.
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Competencies
Problem Solving
§

Thinks critically, adds value as a thought partner, and provides practical solutions based on
thorough analysis in the face of real-time issues that enable implementation of time-bound
interventions and contribute to lasting impact.

Relationship Management
§ Works effectively with grantees through both empowerment and accountability.
§ Demonstrates empathy and integrity in dealing with both internal colleagues and external
partners, engaging with them in a manner that is both appropriately nuanced and direct as
necessary.
Project Management and Quality of Deliverables
§ Delivers high quality products in a timely and efficient manner: maximizing impact of
foundation resources, setting appropriate goals for the OSMI collaboration, developing
thoughtful work plans, and mobilizing the necessary resources.
Attributes
The ideal candidate will demonstrate the following attributes that describe how we at the
Foundation strive to do our work with each other and our partners.
§
§
§
§
§

Committed to Excellence
Passionate
Collegial
Open and Honest
Humble and Self-Aware

Compensation and Benefits
Compensation includes a competitive base salary and an excellent package of health,
retirement savings and other benefits.
Pursuant to the San Francisco Fair Chance Ordinance, we will consider for employment
qualified applicants with criminal histories in a manner consistent with the requirements of the
ordinance.
The Gordon and Betty Moore Foundation is an equal opportunity employer. All correspondence
will remain confidential.
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Application Process
Martha Montag Brown & Associates, LLC has been retained for this search. Interested and
qualified candidates are encouraged to apply by sending a cover letter, resume and salary
information by email to martha@marthamontagbrown.com. All correspondence will remain
confidential.
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